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Rationale 
Whilst we pride ourselves on good behaviour at Ashton Vale, and work hard to maintain a positive, happy 
atmosphere we acknowledge that there have to be structures and guidelines in place for when we are presented 
with challenging behaviour. 
This policy outlines the principles by which we operate and the actions we take in situations of severe breaches of 
our behaviour policy. 
 
Principles 

● Exclusion is always the last resort in response to a serious breach, or persistent breaches, of the school’s 
behaviour policy; 

● Exclusion will only be considered if allowing the child to remain in school would seriously harm the 
welfare or education of the pupil or others in the school; 

● Any decision to exclude must be lawful, reasonable and fair; 
● We have a statutory duty not to discriminate against child on the basis of protected characteristics, such 

as disability or race. We give particular consideration to the fair treatment of pupils from groups who are 
vulnerable to exclusion; 

● All children have a right to an education. We therefore  take reasonable steps to set and mark work for 
children during the first five school days of an exclusion, and alternative provision must be arranged from 
the sixth day; 

● In making the decision to exclude, we take into account the civil standard of proof (“on the balance of 
probabilities”) rather than the criminal standard (“beyond reasonable doubt.”) 

 
Guidelines 

● Challenging behaviour is often an indication of unmet needs.  Where we have concerns about a child’s 
behaviour we will always try to identify whether there are any causal factors and intervene early in order 
to reduce the need for a subsequent exclusion. In this situation we will give consideration to a multi-
agency assessment that goes beyond the pupil’s educational needs; 

● Sanctions, including exclusions, can be a consequence for behaviour outside of school and the school day 
as well as within school (see Behaviour Policy for details); 

● Whilst all staff are responsible for promoting good behaviour throughout our school, only the head 
teacher has the power to exclude. 

 
Types of exclusion 
Fixed – term exclusion 

● A child may be excluded for one or more fixed periods of time, totalling no more than 45 days in any one 
academic year. A fixed-term exclusion doesn’t have to be for a continuous period; 

● If lunchtimes are a specific issue, an exclusion for the duration of the lunchtime period can be applied. In 
this instance, such exclusions count as half a day for the purposes of reporting and monitoring against the 
45 day limit. 

Permanent exclusion 
● In extreme cases a child may be required to permanently leave the school. 

 
In exceptional cases it is possible that, following investigation and further information coming to light, a fixed-
term exclusion can be extended or converted to a permanent exclusion. 
 
 
 



 
The duty to communicate 
Whenever the head teacher excludes a child they must, without delay, notify parents of the period of the 
exclusion and the reasons for it. 
They must also, without delay, provide parents with the following information in writing: 

● the reasons for the exclusion; 
● the period of a fixed period exclusion or, for a permanent exclusion, the fact that it is permanent; 
● parents’ right to make representations about the exclusion to the governing body and how the pupil may 

be involved in this; 
● how any representations should be made; and 

● where there is a legal requirement for the governing body to consider the exclusion, that parents have a 
right to attend a meeting, be represented at this meeting (at their own expense) and to bring a friend. 

 
Effective methods for providing the information may include  

● email or text message; 
●  giving the notice directly to the parents;  
● Sending information to our most recent postal address on file. 
 

The failure of a head teacher to give notice of the information above by the required time does not relieve the 
head of the duty to serve the notice. A notice is not made invalid solely because it has not been given by the 
required time. 
 
The role of the governing body 

● For a fixed period exclusion of more than five school days, the governing body must arrange suitable full-
time education for any pupil of compulsory school age. This provision must begin no later than the sixth 
day of the exclusion. 

● The governing body also has a duty to consider parents’ representations about an exclusion. Information 
regarding this would be supplied to any parent as part of the exclusion information shared by the school. 

 
Alternatives to exclusion  
As mentioned in our first principle, any form of exclusion is a last resort response. Before this stage is met there 
are many strategies that we will employ to support children at risk of exclusion. These may include: 

● Regular communication with the parents; 
● Mediation and restorative actions; 
● Individual plans that may include individual provision – the H card, scheduled “time-out” in another class; 
● 1:1 or small group social support; 
● Advice from external agencies, including the Local Authority’s Behaviour Team; and 

● A negotiated transfer to another school – this is an option that gives, with the mutual agreement of 
schools and parents, an opportunity for a fresh start in another school. 

 
Monitoring of this policy 
The effectiveness of this policy is evaluated and reviewed annually alongside our Behaviour Policy. 
 

 


